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Attendance  
 
Karen McDonnell        RoSPA 
Tom Mullarkey   Chief Exec RoSPA 
Robert Atkinson   SCHWL 
Sarah Jones    HSE Scotland 
John Johnson    FMC Technologies Ltd 
Kyle Bonaccorsi   Denholm 
Alistair Sutherland   Fugro Survey Ltd 
Andy Pratt    BAE Systems 
Scott Robson    CBES 
Kevin Maguire    John Wheatley College 
Neill Murray    ARAMARK 
Craig Beacom    CH2M Hill 
Martin Maliska    BAE Systems Maritime 
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J.R.Brownlie    Chair SHPF 
Elizabeth Young   Napier University of Edinburgh 
Laurence Hilton   BAE Systems Munitions Limited 
Ken MacLeod    Sturrock Power 
David Partick    Morgan Sindall 
Robert Murphy   Water Europe 
Billy Byrne    Northen Lighthouse Board 
Fraser Allan    CBES 
Ken Inrig    BAE Systems 
Ken MacLeod    Sturrock Power 
Peter Campbell   CH2M Hill 
M Boyers    North British Distillery Company Ltd 
P Smillie    “   “ 
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Background  

 
Since September 2004, RoSPA has assisted the development of a ‘Scottish Higher Performers 
Forum’ (SHPF), the principle objective of such a forum being to establish a community of best 
practice in relation to health and safety within Scotland. Forum members commit to extending 
their influence out-with ‘traditional’ boundaries, to think more expansively in relation to health, 
health promotion and safety related issues, and through the Forum make input to the 
Partnership on Health and Safety in Scotland (PHASS) 
 
Meeting Purpose  
  
Agenda circulated prior to the meeting incorporated: SHPF Update, Scottish Parliament CPG 
on Accident Prevention and Safety awareness, HSE Update,  PHASS Update, Estates 
Excellence update, progress report from SCHWL, ScORSA/Drivesafe update ,  concluding with 
a ‘round table’ Meeting the Challenge session. 
 
Meeting Note  
 
KMcD welcomed members to the meeting, and provided and overview of the emergency and 
domestic arrangements for the Glasgow Hilton. KMcD advised that Russell Brownlie was unwell 
and that she would send him the group’s best wishes for a quick recovery.  She mentioned the 
passing of Alan Brown of Spirit Aero-systems, Alan had been hugely supportive of the SHPF, 
KMcD had sent a message of condolence to his family. 
 
Matters arising 
There were no matters arising from the previous meeting. 
 
 
SHPF Update  
 
The low turnout at the May meeting had prompted discussion around how to engage more 
widely, whilst there was an excellent attendance at the September meeting consideration will be 
given to the following points prior to arranging the May 2014 meeting. 
. 

 Vary geographical location 

 Produce a quarterly newsletter 

 Themed meeting with a site visit 

 HWL to promote via their award winners 

 Invitations to HWL award winners via HWL advisers 

 Publicity via RoSPA website for those organisations that attend 

 Blog; ‘how we became a higher performer’, ‘what did I get from the SHPF meeting’. 
  

RoSPA had continued to raise awareness of the SHPF out- with the SHPF community, 
including HWL Award winners ensuring that where appropriate information was communicated 
to POOSH Scotland and PHASS.  
 
SHPF had provided speakers for both the Scotland 2013 Congress and ScORSA St Andrews 
Seminar. Members had volunteered for the NE Scotland Estates Excellence Project and the 
Scottish Government funded Black Box Technology Project  
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Scottish Parliament Cross Parliamentary Group  on Accident Prevention and Safety 
Awareness  
 

Clare Adamson MSP had approached RoSPA Scotland regarding the creation of the above 

group, to which Liz Lumsden of RoSPA Scotland provides the Secretariat. The purpose of the 

group is to promote all aspects of safety through safety awareness and accident prevention. 

The inaugural meeting of the group was held on 26th June 2013, during Child Safety Week, the 

Minister for Children and Young People advised that there were many policy areas affecting the 

prevention of injuries and emphasized the Scottish Government’s aspiration to make Scotland 

the best place in the world for children to grow up. Whilst there had been considerable progress 

to date, child injuries still accounted for 1 in 16 of all childhood deaths and 1 in seven of hospital 

admissions and this was unacceptable. 

The meeting was attended by >50 individuals from across the health and safety spectrum 

reinforcing the importance of partnership working to tackle accidental injuries within a Scottish 

context. A forum of this type offers the opportunity for attendees to develop an holistic 

understanding of what the wider issues are around accident prevention and safety awareness 

and provides the opportunity for each attendee to consider what they can do differently.  

The potential dangers associated with Liquitabs were outlined by an ENT Consultant from 

Yorkhill Hospital, 11 cases in intensive care since 2009 with dozens more attendances 

presenting with eye and throat injuries. The average cost of treating Liquitab related injuries is 

£19000 vs the 60p per family cost on an information pack being distributed to 16,000 families 

with newborns during 2013-14. Soend to save research indicates that for every $1 spent on 

prevention $6 is saved in treatment costs. 

The full minutes are available via the Scottish Government website. 

Dates and topics for future meetings 

     Topic 

2nd October 2013 1730-2000hrs   Data    (Occupational, Road, Water, Home, ISD) 

27th November 2013 1300-1500hrs   Road Safety (including Driving Risks at Work) 

29th January 2013 1300-1500hrs   Occupational Safety    

 
 

 

 

 

http://www.scottish.parliament.uk/msps/63182.aspx
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HSE/PHASS Update 
 
SJ provided an update on HSE statistics GB/Scotland and explained that HSE research 
continues to show that occupation is the key driver of risk as opposed to geographical 
variations. Allowing for occupational risk, injury rates in Scotland are broadly similar to those 
elsewhere in GB. 
 
Regulatory reform continues as does the review of HSE Guidance, including the recently 
published revision of HSG65 (now Plan Do Check Act). 2 new trainee HSE inspectors recruited 
to be based in Aberdeen. 
 
SJ re-iterated that there would be no HSE inspections without a reason, and that Fee for 
Intervention would apply if a material breach was found. 
 
SJ reminded those present that the HSE’s statutory remit doesn’t extend to Occupational Road 
Risk or OH related fatalities. KMcD highlighted that the next meeting of the Cross Party Group 
on Accident Prevention and Safety Awareness would focus on data, and that Transport 
Scotland collate extensive road safety related data which provides an insight into the driving 
risks at work agenda. 
 
KMcD provided an overview of matters discussed at the PHASS meeting held on 5th September 
In addition to reviewing statistical performance an explanation of how both HSE and Local 
Authorities are targeting their proactive interventions was provided. Ian Tasker of the STUC 
reiterated the case for roving workplace safety reps (background detailed in RR144). 
 
The next meeting is scheduled for January 2013, the focus of this meeting will be a ‘fresh look’ 
at PHASS and the contribution partners can make to achieve its aims. 
 

 To target Scotland’s resources to deliver higher standards of health and safety more 
effectively 

 To co-ordinate effort across devolved and reserved government interests 

 To promote the benefits to people, businesses and Scotland’s economy of working in a 
safe and healthy environment. 

 
Estates Excellence 
 
Andrew Gilchrist, Principal Environmental Health Officer, Aberdeen City Council is co-ordinating 
the next phase of this initiative. The assessment visits to the premises will take place in early 
November. Training workshops for organisations involved in the project are scheduled for 
December, topics to include; manual handling , DSE, accident investigation, risk assessment, 
COSHH, asbestos, machinery safety ,good housekeeping, safe maintenance, working at 
height, workplace transport.  
 
KMcD encouraged SHPF members to participate in this initiative and that interested parties 
should contact Andrew on AGilchrist@aberdeencity.gov.uk 
 
 
 
 
 
 
 
 
 

http://www.hse.gov.uk/scotland/meetings/050913/minutes-phas-meeting-050913.pdf
http://www.hse.gov.uk/research/rrpdf/rr144.pdf
http://www.hse.gov.uk/scotland/estates-excellence.htm
mailto:AGilchrist@aberdeencity.gov.uk
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ScORSA (Scottish Occupational Road Safety Alliance) 
 
KMcD highlighted that SHPF have a role to play in sharing information relating MORR 
particularly in relation to the following topics; 
 

 Providing examples of good practice in influencing the supply chain 

 Providing copies of MORR policies as case study examples 

 Suggesting a speaker for the roadshows 

 Being a pilot organisation for us to work with to help influence their supply chain in terms 
of MORR. 

 
ScORSA can provide free resources A3 desk pads and A6 notepads featuring key driver, 
journey and vehicle messages, these may be ordered via nrocha@rospa.com, and would 
support in-house initiatives relating to driving for work in addition to supporting organisations 
within your supply chain 
 
To be kept up to date with SCoRSA activities subscribe to our free monthly newsletter 
http://www.scorsa.org.uk/newsletter/index.htm  should you wish to be included in the circulation 
list please advise nrocha@rospa.com 
 
 
Scottish Centre for Healthy Working Lives (Healthy Working Lives) 
 
RA highlighted the following 
 
HWL are participating in an expert group which is exploring the likely shape of a Health and 
work Service for Scotland. This is likely to entail the utilisation and possible re-design of existing 
services and projects to match the framework for this service, as proposed by the DWP in the 
recent response to the Sickness Absence Review. 
 
ScORSA VLE This has now been piloted and should be available on-line for the end of August. 
 
HWL are also producing a VLE around the topic of violence and aggression. 
 
HWL are working with IOSH Scotland to deliver a series of 3 workshops across Scotland 
aligned to the topic of Leadership and Worker Involvement.  
 
Anyone wishing further information related to any of the above projects should contact 
robert.atkinson@nhs.net 
 
Meeting the Challenge 
 
Craig Beacom, CH2M Hill, have used the ScORSA Toolkit at a project in Dounreay, positively 
received. Currently focussing on high mileage drivers, induction for new starts, and issues 
associated with traffic management vehicle strikes. CH2M have produced an international road 
safety poster highlighting issues associated with children around schools.  
 
Neill Murray, ARAMARK, reviewing quality and competency levels with a view to 
benchmarking with organisations using OPITO standards. In relation to MORR addressing 
issues associated with the management of grey fleet. 
 
Kevin Maguire, John Wheatley College, colleges are merging currently significant activity 
within sector. Management of workplacements is a particular challenge, documentation 
extensive and sme’s require support to demonstrate their suitability. Suggested that sme’s that 
do not meeting the standard could be signposted to SCHWL.  
 
 

http://www.scorsa.org.uk/
http://www.scorsa.org.uk/
mailto:nrocha@rospa.com
http://www.scorsa.org.uk/newsletter/index.htm
mailto:nrocha@rospa.com
mailto:robert.atkinson@nhs.net
http://international.opito.com/standards
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Alastair Sutherland, Fugro Survey Ltd, experience similar issues to the remainder of the 
offshore industry. Competency and evidence based approach to developing employees 
through the Fugro Academy. AS outlined issues involving employees travelling to airports in 
hire cars. 
 
Scott Robson CBES, again MORR being closely looked at, involved in driver behaviour 
tracking and considering possible next steps in terms of effective interventions. CBES are 
closely engaged with their supply chain, providing support through targeted training. 
 
Sarah Jones HSE, regulatory reform continues, HSE guidance material under scrutiny with 
a view to ‘slimming down’. HSE as regulator are focussed on compliance related issues, ‘no 
inspection without a reason’, Fee for Intervention if there is a material breach. 
 
John Johnson, FMC Technologies Ltd, Current focus on environmental profile of the 
organisation and Occupational health issues particularly mental health, connecting with 
SAMH. Outlined the Destination Zero initiative; prevent, report, intervene, whilst FMC have 
highly evolved systems constant reinforcement of the need for ownership and 
accountability. JJ provided an overview of a transportation related incident within the FMC 
supply chain reiterating the importance of high level of control in preventing recurrence. 
 
Andy Pratt, BAE Systems, provided an overview of ‘talksafe’ which provides an 
opportunity for positive and negative aspects of health and safety to be discussed. Specific 
issue around the non-wearing of seat belts when employees travelling on-site. Transport 
policy is detailed providing guidance for people driving to and from meetings. Specification 
for hire cars, if drive  >5,000 on company business required to undertake driver training. 
‘Lets talk’ initiative and associated training for managers linked to mental health issues. 
 
Kyle Bonaccorsi, Denholm Industrial Services, ongoing health surveillance. ClicSargeant 
link to hazard reporting procedure, raised £4k since Feb 2013, including participation in Great 
North Run. Have become an IOSH accredited training centre, also shortlisted for SHP Awards. 

Particular interest in issues around workplace bullying,  (just completed dissertation) particularly 

where young employees involved. Fugro used the Healthy Working Lives workpositive toolkit , 

which identify and reduce the potential causes of stress in the workplace. The process is 

aligned with the HSE Management Standards and recognised by HSE as a recommended tool 

to help work towards the Standards. The Work Positive process involves planning and securing 

commitment, a questionnaire (to distribute to all staff to allow comprehensive assessment of the 

potential causes of stress at work), followed by consultation, action planning, monitoring and 

review. CB highlighted the importance of people skills training for managers. 

Robert Atkinson SCHWL, developing a mental health competency training programme for 

managers, being piloted currently can share with SHPF. Highlighted the RPE selection tool and 

Driving Risks at Work VLE both available from the SCHWL website. Now an IOSH accredited 

centre for Managing Safely.  

Martin Maliska, BAE Systems Maritime , have an ethics hotline and also use ‘ Lets Talk’ 

around the topic of mental health and bullying.Issues around site based workplace transport 

and also travel between sites, ScORSA information of value. Deliver behavioural safety 

initiatives to mixed teams, Jason Anker and Ken Woodward sessions of particular value. 

 

http://www.samh.org.uk/
http://surveys.healthyworkinglives.com/workPositive/whatIsWorkPositive.asp
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Tom Mullarkey, RoSPA, provided an insight into the use of technology to reduce insurance 

premiums for young drivers, technology of this type having the potential to impact on Road 

Safety related statistics going forward. RoSPA trialling a smartphone app with RoADAR drivers 

and riders, can share outcomes with SHPF. 

RoSPA Safe Community the first of these will be based in Wigan, the range of interventions 

are designed to highlight the impact that effective accidental injury prevention can have on the 

health of populations. Evaluation of the project will provide evidence on what works in terms of  

accidental injury  prevention. It is widely recognised that accidental injury is low cost and high 

impact, easy to deliver and broadly welcomed by the people it helps.RoSPA believe that 

accidental injury prevention should be the number 1 priority for public health. 

Karen McDonnell RoSPA, highlighted that RoSPA in Scotland are fundraising to provide a 

copy of ‘The Birthday party’ written by award winning children’s author Linda Strachan for each 

child starting primary school in august 2014. The story includes age appropriate safety 

message, that won’t restrict children from enjoying a wide range of everyday activities, won’t 

frighten them or bore them. SHPF members are encouraged to consider supporting this 

initiative during 2013-14. 

 

 

Next meeting May 2014, date tbc 

 
 
 
 
 
 
 
 


