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+ 
Why inquire ? 

 Government targets 

 Tomorrow’s workers 

 Harm 

 Gaps 



+ 
Age of apprentice starters  

– five year averages to 2014/15 

 

 

 



+ 
Apprentices by gender 



+ 
Main apprentice sectors  

 Business, Administration, Law 

 Health, Public services, Care 

 Retail and Commercial enterprises 



+ 
A typical apprentice? 

 Female  

 Over 25 

 Business or Services sector 
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+ 
Health concerns 

  “their [Generation Z] characteristics would make them more prone 
to psychosocial illnesses, if they cannot achieve their workplace 
(or lifestyle) expectations” 

 “armed with the power of instantaneous access to knowledge and 
information, are likely to see issues of health and safety as their 
own concern and will deal with them as such” 

 “a progressive growth towards greater individualism than previous 
generations”, resulting in an emerging workforce that is “highly 
independent and less tolerant … at what they may see as undue 
interference in their activities, for example supervision and 
invasive regulation”  

 Source: Health and Safety Laboratory 



+ 
Long latency diseases 

 “What we perceive others to be doing can have a powerful 

effect on our own behaviour. It may therefore be undesirable for 

health and safety communication to draw attention to others’ 

poor practice.”  

 National Centre for Social Research 



+ 
Reasons for increased risk 

 a lack of work experience  

 inadequate training, information and instruction  

 poor awareness of occupational risks 

 a lack of judgement  

 inadequate supervision  

 physical or psychological immaturity  

 enthusiasm and provision of work beyond their capabilities  
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+ 
Checking on the employer (HSE) 

 “For low risk environments, such as an office or shop, with everyday risks 
that will mostly be familiar to the apprentice, simply speaking with the 
employer to confirm this should be enough. This can be part of any wider 
conversation on placement arrangements that may take place.” 

 For environments with less familiar risks, like light assembly or packing 
facilities, talk to the employer to find out what the apprentice will be doing 
and confirm the employer has arrangements for managing risks, including 
induction, training, supervision, site familiarisation, and any protective 
equipment that might be needed.” 

 For higher risk environments such as construction, agriculture or 
manufacturing, discuss with the employer what the apprentice will be 
doing, the risks involved and how these are managed, satisfying yourself 
that the instruction, training and supervisory arrangements have been 
properly thought through.”   

 

 



+ 
Employer practice 

 Risk assessment 

 Induction training 

 Mentoring and on-site supervision 

 Further training 

 Gradual increases in complexity and risks of task 

 Monitoring and review 

 On-site visits by health and safety team 



+ 
Risk assessment 

 Department for Work and Pension: Employers have “been 

hampered in the past by thinking that they have to do special 

risk assessments for young people”.  

 Reg. 3(4) of the MHSW Regulations: “An employer shall not 

employ a young person unless he has, in relation to risks to the 

health and safety of young persons, made or reviewed” a risk 

assessment. 

 



+ 
Top tips 

 Limit apprentice numbers 

 Champions 

 Empowerment 

 Investigation teams 

 Multiple checks 

 Talk with apprentices 

 Use former apprentices as trainers 

 Visibility 

 Holistic approach 
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